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Advancing Cultural Diversity in Volunteer 
Management (519 and 905 Areas) 

During the summer, planning meetings took place with the 519 
area partners of the project and with the 905 area partners for 
the two Regional Forums scheduled for later this Fall. 
 
Purpose of the Regional Forums 
 
To share information about each region’s issues and concerns 
and to consider models, resources, organizational policies and 
practices that work. 
   
Objectives  
 

(1) To share the learnings from all the Community Dialogues 
within the region. 

(2) To confirm our understanding of the major themes and 
issues emerging from the research to date at both the 
community and regional level. 

(3) To explore possible strategies and models of integration 
of the fields of volunteer management and cultural 
diversity. 

(4) To review and refine proposed actions coming out of 
community dialogues at the local and regional levels.  

 
 

ContÕd on page 3. 
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Website: What You Can Find 

A reminder that the Project’s website is now live! What 
you’ll find in this website:  
 
¥ a description of the project as well as information 

about the project team and partners 
¥ summary proceedings of community and regional 

dialogues to let you know what people said about the 
issues and needs for recruiting and supporting a more 
culturally diverse volunteer base 

¥ a searchable inventory of existing tools, resources and 
strategies to support your organization’s capacity to 
recruit and support a culturally diverse base of 
volunteers (read more about the inventory in this 
Newsletter – see next page) 

¥ statistical profiles and maps of the immigrant and visible 
minority populations in selected 905 and 519 regions 

¥ plus, copies of all the Project’s Newsletters. 
 
Check it all out at www.culturaldiversityandvolunteers.ca.  
 
 

The inventory is a central feature  of the website. It is a 
searchable database of resources for developing the 
capacity of organizations to recruit and support a diverse 
volunteer base. The Inventory will contain: 
 
¥ general cultural diversity resources 
¥ specific resources about looking at the volunteer 

management cycle through the lens of cultural diversity 
¥ region-specific information about: 
¥ Cultural festivals and events 
¥ Cultural and faith-based institutions 
¥ Cultural media 
¥ Cultural experts and community organizations, etc. 
 
Currently there are approximately 130 resources in the 
inventory that focus on applying cultural diversity to 
volunteer management practices. During September and 
October, Louise Chatterton Luchuk will be following up to 
collect any of the resources identified by participants at the 
eight Community Dialogues during Phase 1 of the Project. 
Please continue to send Louise (info@luchuk.com) any 
resources to be added to the Inventory. 
 

Inventory Update 
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Projec t Correspondenc e c an be sent 
to: 

Anna Przyc hodzki 

Projec t Assistant 

 
905-629-3044 
anna_przycho@yahoo.ca 
 

 

 

Web Site: 

www.culturaldiversityandvolunteers.ca 

 

Advancing Cultural Diversity in Volunteer Management is an Ontario Ministry of Citizenship and Immigration (MCI) 

funded project. The Social Planning Council of Peel is coordinating this project 

in selected communities in the 519 and 905 areas.  

 

Advancing Cultural Diversity in Volunteer Management is a three-year initiative developing the organizational and 

community capacity of local partners in the 519 and 905 areas to engage and support 

a more culturally diverse volunteer base. 

How the Regional Forums are Situated in the Context of the 
Overall Project 
 
Original Project objectives:  
 

(1) Community Dialogues:  To bring together key 
players and stakeholders to identify the issues and 
needs and how they would like to see these 
addressed.   

(2) Regional Forums:  To share information about 
each region’s issues and concerns and to explore 
models, resources, organizational policies and 
practices that work.   

(3) Final forum:  To share knowledge and resources 
from the two respective regions about developing 
organizational capacity and to explore the kinds 
of policy, program and funding support that the 
organizations need.   

 
One of the challenges discussed at the planning meetings 
this summer was the financial constraints around how 
many participants from each community can be included 
at the Regional Forum.  At first look, there may be greater 
community interest in participating in the next phase of 
the Project (i.e. the two Regional Forums) than the budget 
can facilitate. The project team and local partners view 
this as a good problem to grapple with! 
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